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Abstract

Business environment changing increases the risk of organization for
facing ethical problems. The objectives of this study are as follows; 1) to study
a business ethics guideline in organization and 2) to study business ethical
behavior of employee sin organization. Judgment sampling was applied; and 593
respondents were processed. The results revealed that there are relations between
type of organization, number of employee, code of ethics and ethical
organizational structure and ethics implementation in organization, and
misconduct in organization. There are relations between gender, income, marital
status, working experience, and position and channel to report misconduct. Also,
Gender, education, income and working experience relate to pilfer in the
workplace. In order to reduce ethical risk, leaders have to change paradigm and
mindset, and become to be a social architect when designing organization and
business ethics management system, and last but not least creating ethics

organizational culture.
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